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O BnBeageHue

U MNpuBrvyaHe Ha KaHAMAAT-YNEHOBE UNN/U CRYXUTEnNn
O lMpuvBnnyaHe Ha BbTpPELUEH CRYXUTEN

U Advantages of Internal employee attraction

U Disadvantages of Internal employee attraction

O External’employee attraction

U Advantages and disadvantages of  External employee
attraction

O Main sources of external employee attraction
0 Human resources selection- interview
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CouunanHute npeanpunaTna ce pasiimyaBatr no yy4yactmeto Ha pas3iinvdHn rnapTtHboOpuU WUITA
Kateropmm ydaCtHmuu.

# nnaTteHU CRyXUTenwu,

® pobpoBonuwu,

® noTtpedbutenm,

€ nopgkpensiwm opraHu3saumMm n MecTHU BnacTu

Te yecmo ca napmHbOpU 8 €0HO U CbWO npednpusmue, dokamo 8 mpadulyuoHHama
coyuarniHa UKOHOMUKa ope2aHu3auuume ce CbCMmOoSm Om [108e4e XOMO2eHHU couuasiHu

apynu.

Xapakmepucmuka Ha couuanHume npeonpusmus U fo-crieyuasHo Ha Koornepauuume e
20moeHocmma Ha mexHume cryxumersnu u YrieHoge 0a Harpassm KpamkocpoYyHU Kepmeu Kamo
rnoemMam 6cUYKU wemu, Koumo mo2am 0a 6b3HUKHam 3a 0a [10380/1m ycmou4yueocm Ha
npeorpusmuemo.




wuts [louesiudaHe Ha KaHOUGam-yYJlieHoe8e uslu/u cayxumenu
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llpyBnnYaHeTo Ha CnyXuTernuv € npouecbT 4Ype3 KOUTO opraHusauumTe
noeHTudumpar U npuBnMYaT nuua, KOMTO Aa 3anbfHAT cBobogHUTE
MecTa.

PelwwaBally dpakTopu Kak UKOJSIKO LLie NPOAbLIMKN NPOLECHT Ca:.

# pasmMepbT Ha NpeanpusaTneTo,

# CEeKTOpBLT, B KOUTO TOM paboTu,

# TUNa U Ka4yecTBOTO Ha YOBELUKUTE PECYpCU, KOUTO UCKa Aa
npuenede

# aAMMUHNCTPATUBHUTE NPAKTUKM,

# OopraHusauuoHHaTa busHec KynTypa,

# nasapbT Ha Tpyaa, KbM KOUTO € agpecupaH,

# KOHKypeHTHaTa cpeaa
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[MpBNMYaHETO Ha BbLTPELLUHWU CIY>XUTENW Ce OTHacsa Ao
nonbnBaHe Ha cBOOOOHM MecTa OT ChLlUecTBYBaLMs
nepcoHan unm ot NpenopbL4YaHn OT Hero,

dakT, KOUTO NOKa3Ba, Ye NPpeanpusaTUeTo uma gosepue Ha
HAKOW, KOWUTO TMO3HaBa, KOUTO MOXe Jda MNonbilHU
CBOOOOHOTO MSACTO.




lMpedumcmea Ha npusesiu4aHemo Ha 8 bMpewHuU
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[MpBNMYaHeToO Ha BbTPELLUHWU CIY>XXUTENN €
npoLuec, KOMWTO MOTUBMPA CIyXUTeNnTe aa ovaar
No-ePEKTUBHU, 3aLLIOTO UMaAWKK NpeaBua, 4Ye
MoraT ga nonbiHAT Apyra BbTPELLUHA NO3ULUA B
ObaeLle, Te Wwe noaodbpsT NPON3BOAUTENHOCTTA
cMW.

[lo3HaBaHe Ha yMeHuATa Ha
CNYXUTENUTe Ha NPeanpuUsaTUETO, KOETO
yBenuyaea LaHca OT YCreLwHO 3aemMaHe
Ha nosuymaTa.

HamansiBaHe nepuoga Ha oby4veHue.
[To-HUCKK pa3xoau 3a NPUBMNYAHE Ha CIYXXUTENMN.

Cb3nasaHe Ha 4yBCTBO 3@ CUIYPHOCT U Han-kpaTkoTo BpeMe 3a 3aemaHe Ha No3unLus..
YOOBIETBOPEHOCT 3a CIY)XUTENUTE.




Hedocmamwbuyu Ha npuesu4yaHemo Ha 6 bMmpewHu
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3aeMaHeTo Ha CBODOOAHO MSCTO B HSIKOM OpraHm3auum mMoxe ga ovae
npouec, KOUTO OTHEMa Bpeme nopaaun bropokpauus.

CnyXutenar, KOUTO 3aemMe CBODOAHOTO MSCTO, Harnycka npeguviiHarta cu
no3nunsi, Taka 4e MmMa HoBO CBODOOAHO MSICTO, KOETO CbLUO TpsAbBa Aa
obae 3aeTo.

Jlnnca Ha r-BKaBOCT.
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lMpuenu4yaHe Ha 6 LHWHU cAyXumeJsiu

[MpoLec, Ype3 KONTo NpeanpUATUETO TbPCU Xopa, KOUTO
HAMaT Bpb3Kka C Hero, 3a nonbnBaHe Ha cBOOOAHUTE
MecTa.

To3n npouec M3NCKBaA BHUMATESIHO nriaHMpaHe oT
Cryxutenute Ha ,“oBeLUKn pecypcu”.

ToBa e Heobxoauma npouegypa korato nosuuusiTa
M3nckBa  MO3HaAHME U YMEHUs, Ha  KOUTO
CbLUECTBYBaLUUTE CINYXUTENN He OTroBapsT U KoraTo
KOMMaHUATa ce HyXaae OT CHYXUTENU C HOBU MOewn U
pa3nuyHa KkBanudukauus.



lIpedumcmea u HedocmambUu Ha npussiu4aHemo Ha

UNIVERSTY 8bHWHU CcJiyxXxumeJiu
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HoBu noeun, konto morat BbBeaaT 3Ha4YUTENHU NMPOMEHUN B NpeanpunAaTneETO.

CnecTsiBaHe Ha pa3xoau 3a obyyeHue nopagm onuT Ha KaHauaaTta oT HeroeaTa/HenHarta
npeguuHa paborTa.

Cb3naBaHe Ha no-rofiemMu pa3xoun 3a busHeca oT NPUNBJINHAHETO Ha BbTpPELWUEH CIYXNTEI.

Mma puck oT HeycneLleH n3bop Ha CNy>XUTEerN, KOUTO He OTroBapsi Ha O4YakBaHUATA Ha
npeanpusaTmnETO.

N3nckBa noseye BpeMe OT NpunBJiNMaHETO Ha BbTPELUEH CITY>KUTEST.

Bb3moXkHa nunca Ha yaoBJieTBOpEeHNE OT CblUEeCTBYBALLUU CITYXUTENN, TbW KaTo LLAHCOBTE 3a
noBMLEHNE BbTPE B KOMIMNAaHNATA CE€ HaMal4dBar.




OCHOBHU U3MOYHUUU Ha rnpusjJiudaHe Ha bHWHU
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®Y Nokanu 3a npeanoxeHua. Meton, KOUTO ce M3nosnsea NPeguMHo OT
nyonuyHnTe BNacTtu, NyonuyHnTe opraHn n 6aHkmTe.

Q Upes cnyxbaTta no 3aetoctra U oducute 3a TbpceHe Ha paboTta/
Job Search Offices, kouto ca wu3TOYHMUM Ha KBanudwuuupaH
nepcoHan.

& job Search Offices B YHUBEPCUTETUTE U TEXHUYECKUTE
MHCTUTYTU, KOUTO CONmXXaBaT CTyAEHTUTE C NpeanpuaTusaTa.

Q Upe3 UHTepHeT, ¢ peknammn nybnmkyBaHn B yebcantoBeTte. C TO3u
METOA npeanpuaTuaTa nonydasat aMpekTtHo CV 4ypes enekTpoHHaTa
noLa unm oHnanH goopmMu.

Q Peknama B npecara. ToBa € Han-obLWKMAT METOA 3a NpuUBNMYaHe Ha
cnyxutenn. Hsakon cneuymduyHM OaHHWM KaTto  OofucaHuve Ha
ONBbXHOCTTA, KBanudukaumn, 3annara u uHdopmauusa 3a OusHec

KOHTAKTV TP510Ba Aa obhar AOKI1aABaHN B pekiamara.



EEEEEEEE
HHHHHHHH

UNIVERSITY
OF MACEDONIA

N360p Ha Yoeew KU pecypcu - UHMepearo

LlentTa Ha WHTEPBWOTO € p[ga ce wuaeHtTudpuympar

WHTEepBOTO € HaW-CUTypHUAT HaduH ga ce nsdepe wu
nocTaBn KaHauaat/cnyxmuten Ha paboTHO MSACTO U Hau-
pewapawarta casa B Uenusa rnpouec, ocobeHo KoraTo

paboTHaTa no3numsa 3acara cneumuyHn N3nckBaHus.

UHTepecute, YMEHUATa, cTumMmynuTe, HLeHHOCTUTe,
Hagpugurte, eMolUMoHalniHuA CcrTartyc Ha KaHaAuvAdarta,
yCcnewHoTo nosioxxeHme B npeanpuaTneTo

Heog00peHUETO.
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